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AGREEMENT made this' day of February, 2013 by and between THE BOARD OF 
EDUCATION OF NEW HYDE PARK-GARDEN CITY PARK UNION FREE SCHOOL DISTRICT, 
Nassau County, New York, (hereinafter called the "Board") and THE ASSOCIATION OF 
ADMINISTRATORS AND SUPERVISORS OF NEW HYDE PARK-GARDEN CITY PARK UNION 
FREE SCHOOL DISTRICT (hereinafter called the "Association"). 
ARTICLE 1. RECOGNITION 
1.1 The Board of Education recognizes the Association as the exclusive collective negotiation 
agent for terms and conditions of employment for elementary Principals and Directors of the New Hyde 
Park-Garden City Park School District. 
1.2 Nothing contained herein shall be construed to prevent any individual member of the 
Association from discussing personal problems with the Superintendent without representation of the 
Association, provided that resulting adjustments are not inconsistent with the terms of this Agreement. 
1.3 Should the Board determine to change position content by adding or deleting responsibilities 
or entire positions, or should the Board decide to change titles or create new titles, prior to such 
movement, the Association will be advised. 
1.4 Any individual contract between the Board and an individual member of the Association, 
heretofore executed, shall be subject to and consistent with the terms and conditions of this Agreement 
and any individual contract hereafter executed shall be expressly made subject to and consistent with the 
terms of this or subsequent agreements to be executed by the parties. If an individual contract contains 
any language inconsistent with this Agreement, this Agreement, during its duration, shall be controlling. 
1.5 The titles of the Directors shall be as follows: Director of Curriculum, Instruction and 
Technology, and Director of Pupil Personnel Services. 
ARTICLE 2. PROFESSIONAL DUES DEDUCTION 
2.1 The Board agrees to the deduction of a uniform amount from the salaries of members of the 
Association for dues for the Association, as said members individually and voluntarily authorize the Board 
to deduct, and to transmit the monies promptly to the Treasurer of the Association. 
ARTICLE 3. NEGOTIATION PROCEDURE 
3.1 There shall be negotiation in accordance with the procedures set forth herein in a good faith 
effort to reach mutual understanding and agreement on matters affecting the terms and conditions of 
employment of employees in the above described unit. 
3.2 The Board agrees to enter into negotiations with the Association over a successor Agreement 
not later than February 15th of the calendar year preceding the expiration of this Agreement. The Board or 
the Association shall initiate such negotiations by exchanging written agenda.prior to the above date. Any 
agreement so reached shall apply to all personnel included in the bargaining unit defined above and shall be 
reduced to writing and shall be signed by the Board and the Association. 
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3.3 The Board and the Association during the negotiations shall present relevant data, exchange 
points of view and make proposals and counter-proposals. In the event of a controversy, the Board shall 
make available to the Association for inspection all necessary records of the New Hyde Park-Garden City 
Park Union Free School District, Nassau County, New York. Either party may, if it so desires, at its own 
expense, utilize the services of outside consultants and may call upon professional and lay representatives to 
assist in the negotiations. 
3.4 If the negotiations described in the above sections have reached an impasse, then the New York 
Public Employment Relations Board's procedures on impasse shall prevail. 
ARTICLE 4. PROFESSIONAL CONFERENCES 
4.1 The Board shall pay the reasonable expenses, including fees, meals, lodging and/or 
transportation, incurred by members of the Association to attend workshops, seminars, conferences or 
other professional meetings subject to advance approval of the Superintendent and the School Board. 
4.2 Conference funds for administrative personnel shall be separate from and exclusive of 
teacher allotments. 
ARTICLE 5. PROMOTIONS, VACANCIES AND TRANSFERS 
5.1 All vacancies for positions covered by members of this Association shall be publicized 
pursuant to the following procedures: 
a) Such vacancies shall be publicized by posting a notice in every school clearly setting 
forth a description of the qualifications for the position, including the duties and salary 
range. During summer recess, such notices shall be mailed to each member. 
b) Such notices shall be posted as far in advance as possible. 
c) Candidates shall submit their applications in writing to the Superintendent. 
d) Applicants shall be notified in writing immediately when a vacancy has been filled. 
e) The Board shall make reasonable efforts to fill existing vacancies with qualified 
applicants as soon as possible as the need of the District requires. 
5.2 When a Principal or member of this Association is transferred into a position covered by this 
contract, the School Board or Superintendent shall give the individual involved prior notice in writing 
giving name, address, position, rate of pay and assignment. The remuneration of the transferred individual 
shall not be diminished in the new position. 
ARTICLE 6. PROFESSIONAL WORK SCHEDULE 
6.1 Members of the Association shall have all holidays and school vacations as provided for in 
the school calendar, except as set forth in 6.2 below, and except that the Directors shall not have summer 
vacation. 
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6.2 The work year for a Principal, is to be ten (10) months - September 1st through June 30th, plus 
a total often (10) days during July/August as follows: 
a) All Principals shall work the last five (5) working days of August. Any exceptions 
shall be arranged by individual members with the consent of the Superintendent. 
b) All Principals shall work five (5) consecutive days in addition to those stipulated in 
6.2(a) above. These days shall be arranged by mutual agreement between the 
Superintendent and Principal by May 1 of each contractual year. This schedule, once 
established, can only be altered by mutual agreement between the Superintendent and 
Principal affected. 
c) It is understood that these additional ten (10) days will be used to perform activities 
intended to continue and enhance school programs. 
6.3 The position of Director shall be a 12-month position. 
ARTICLE 7. POLICIES AND REGULATIONS 
7.1 One copy of each Board of Education meeting agenda and minutes shall be provided to each 
member of this Association at the same time these items are made available to the public. 
ARTICLE 8. PROFESSIONAL REPRESENTATION 
8.1 There shall be an Administrative Council to advise the Superintendent of Schools. 
8.2 The Administrative Council shall be composed of the Superintendent of Schools and the 
Members of the Association. 
8.3 Major changes in the curriculum shall.be discussed by the Administrative Council before 
recommendations are presented to the Board of Education by the Superintendent of Schools. 
ARTICLE 9. ADMINISTRATIVE AND SUPERVISORY RESPONSIBILITIES 
9.1 The Board will not negotiate provisions with other collective bargaining units which violate the 
provisions of this Agreement or pertinently detract from the Members' area of authority. 
ARTICLE 10. SALARY 
10.1 Effective July 1, 2010, a unit member's base salary in effect on June 30, 2010 shall be 
increased by an additional $3,300 provided that the unit member is employed by the District on March 12, 
2012. 
Effective July 1, 2011, a unit member's base salary in effect on June 30, 2011 shall be 
increased by an additional $2,800 provided that the unit member is employed by the District on March 12, 
2012. 
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The base salary rates in effect during the period July 1, 2012 through June 30, 2013 and July 1, 2013 
through June 30, 2014 shall remain the same as the base salary rates that were in effect during the period 
July 1, 2011 through June 30, 2012. 
Notwithstanding the preceding paragraphs, a unit member hired for a position with the bargaining 
unit prior to or on March 12, 2012 who is eligible for step increases pursuant to Article 10, Section 10.2 
below shall receive step increases in accordance with that Section and shall not be eligible for any salary 
increases pursuant to the preceding paragraphs. 
10.2 For members hired for a position in the bargaining unit on or before March 12, 2012: 
The base salary shall follow the schedule below: 
Step Percent of Base 
1 85% 
2 90% 
3 95% 
4 100% 
This section shall be deleted and not apply to any member hired for a position within the bargaining 
unit after March 12, 2012. 
10.2.a - For members hired for a position in the bargaining unit after March 12,2012: The District 
may set the initial base salary in its sole discretion for any member hired for a position within the bargaining 
unit after March 12, 2012. However, the District may not set an initial base salary for a Principal or 
Director that is higher than that of a Principal or Director, as applicable, who is employed by the District on 
March 12,2012, 
10.3 Mei 
schedule: 
nbers of the Association shall receive salary increases for long 
Year of Employment 
5 
6 
7 
8 
9 
10 
11 
12 
Longevity increase 
$1,000 
$2,000 
0 
$1,000 
$2,000 
0 
$1,000 
$2,000 
Effective July 1, 2012, the above longevity schedule shall be revised to the following: 
Year of Employment Longevity 
6 $3,000.00 
9 $3,000.00 
12 $3,000.00 
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However, any member who received a year 5, 8 or 11 longevity during the 2011-2012 school year 
shall receive a longevity of $2,000 for year 6, 9 or 12, during the 2012-2013 school year. Thereafter the 
unit member shall receive longevity in the amounts set forth in the revised schedule when they reach the 
next longevity, years 9 or 12, as applicable. 
The longevity payment will be paid in equal installments and included in the administrator's bi-
• monthly paycheck. If an eligible administrator leaves the District's service during the course of the school 
year, he or she will receive that amount of the longevity payment that is proportionate to the part of the 
contract year the administrator actually worked. Administrators shall receive salary increases for longevity 
at the beginning of a school year (i.e., July 1) in which they start a year of employment requiring such an 
increase. 
10.4 If a member of the Association is expressly requested by the Superintendent to work days in 
addition to those enumerated in Articles 6.1, 6.2(a) and 6.2(b), said member shall be compensated 1/200* of 
his/her annual salary for each day worked. 
10.5 If a Principal is expressly requested by the Superintendent to work days during the months of 
July and August in addition to those enumerated in section 6.2, said Principal(s) shall be compensated 
1/3 00th of her/his annual salary for each day worked. 
ARTICLE 11. FRINGE BENEFITS 
11.1 All fringe benefits accruing to teachers shall be granted to administrators unless specifically 
stated otherwise. In addition: 
a) Members of the unit shall participate in the New York State Health Insurance 
program or a plan substantially similar thereto. Effective July 1, 2012, the 
District shall contribute $7,800 for individual coverage or $17,000 for family 
coverage per year, as applicable, for members of the unit hired by the District 
as Principal or Director prior to March 12, 2012. The District shall contribute 
$6,780 for individual coverage or $15,773 for family coverage per year, as 
applicable for any unit member hired by the District as a Principal or Director 
on or after March 12, 2012. Members of the unit shall be responsible for any 
payments in excess of the District contribution. 
i. On each July 1^ a member of the Association may decline either 
family or individual health insurance coverage for one year. On 
the anniversary date of this declination the member will receive a 
bonus equal to $750 if the member declines individual coverage 
and $2,000 if the member declines family coverage. Effective 
July 1, 2012, in the event that two or more Association members 
decline coverage, the bonus shall be increased to $2,000 for 
individual coverage and $4,300 for family coverage, whichever 
is applicable to the members. 
ii. If a member is covered under the District's health insurance 
program as a dependent of his/her spouse, and the member is 
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eligible for his/her own coverage through the District, the 
member and the spouse must choose one family plan and one 
buyout in accordance with the applicable collective bargaining 
agreement rate for declining family coverage or two single plans 
and no buyout. 
• iii.. Members of the unit who retire on or after July 1, 2007 shall not . . . 
be eligible for health insurance coverage through the District in 
retirement unless they have at least 10 years of service in the 
District and are otherwise eligible for coverage pursuant to the 
rules, policies, procedures and by-laws of the Empire Plan and 
the District. 
iv. The District shall pay 85% of the premiums for individual or 
family coverage, as applicable, in each year of retirement for a 
member hired by the District as a Principal or Director on or 
after March 12, 2012 and who retires after 10 or more years of 
District service. 
Effective March 12, 2012, the District shall pay 95% of the 
premiums for individual or family coverage, as applicable, in 
each year of retirement for a member hired by the District as a 
Principal or Director prior to March 12, 2012 and who retires on 
or after July 1,2010 with 10 or more years of District service. 
v. If a member retires on or after July 1, 2007 and is eligible for 
health insurance in retirement through the District's health 
insurance program, and is also eligible for or becomes eligible 
for coverage through the District's health insurance program as a 
dependent of his/her spouse (actively employed or retired), then 
the member/retiree and his/her spouse must choose either one 
family plan or two single plans. 
vi. Should the member/retiree become ineligible for coverage as a 
dependent of his/her spouse, (s)he shall have the right to 
reactivate his/her own enrollment in the District's health 
insurance program consistent with the program's rules and 
District requirements. 
b) The dental insurance plan provided for teachers will be granted to administrators. 
The Board shall pay for individual coverage under this plan. Effective July 1, 
2011, the District contribution toward dental insurance coverage shall be $132.00 
per employee per year for individual coverage. Unit members are fully 
responsible for the additional cost of family dental insurance premiums. 
c) Each member of the unit shall receive disability insurance. The benefits 
provided shall be in an equal amount for each administrator. The premium 
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paid by the Board for all members of the unit shall not exceed a total amount 
of $3,500 per year. 
d) The Board shall provide each member of the unit with a life insurance policy 
with a death benefit of $50,000. The policy will provide the Board with 
reimbursement for premiums paid by the Board upon the death of an 
administrator. Each member of the unit shall have the right to increase the 
amount of the death benefit at his/her own expense. 
e) Members of the unit shall have the right to participate in the same tax 
sheltered annuities available to teachers. Administrators may request the 
option to participate in another plan which must be approved by the Board. 
Upon receipt of a defense and indemnification agreement satisfactory to the 
District and the District's third party administrator (currently Omni), 
Vanguard shall be added as a 403 -b plan provider. 
f) Members will not participate in any attendance incentive available to teachers. 
g) Members will be eligible for the Flexible Spending Plan offered to the New 
Hyde Park Teachers' Association. 
h) The District shall endeavor to offer the New York State 457 plan as soon as 
possible. 
i) An Administrator who uses his/her own car for travel on school business shall 
be reimbursed for mileage at the current Internal Revenue Service rate. 
Reimbursement requests shall be submitted at least quarterly in a format 
specified by the Business Office, with the last submission for the school year 
made by June 15. The Administrator must submit a requisition for the annual 
mileage at the start of the school year in anticipation of mileage to be driven 
during the year. Reimbursement will not be made for mileage driven prior to 
approval of the purchase order by the purchasing order. 
11.2 Leave of absence for valid reasons may be granted without pay to members of this Association 
Association on the recommendation of the Superintendent at the discretion of the Board. 
11.3 Leaves - Absences 
a) Permitted absences — Cumulative: Twelve (12) school days absence without salary 
• deduction shall be permitted annually for purposes indicated below: 
1) Personal Illness: Other than contagious diseases contracted 
through school duties or injury sustained while performing 
scheduled duties. 
Members of the Association absent for a period of four (4) 
consecutive days or more because of illness shall be required 
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to present a doctor's certificate to the Superintendent upon 
his/her request. 
b) Unused days shall be cumulative, without limit, and are to be utilized for the purpose of 
personal illness. This leave is extended to cover sickness in the immediate family up to 
twenty (20) days, provided these have been accumulated. Absence on school days 
beyond credited days will result- in a deduction in salary at the rate of 1/200* of 
member's annual salary. The District may require a doctor's note in the event of a 
pattern of absences (e.g., Monday - Friday syndrome). 
c) Permitted absences: Business Days - all members shall be entitled to a maximum of 
three (3) personal days per school year. Requests for such leave must be addressed to the 
the Superintendent who will have the authority to accept or reject the requests. "Where 
practicable, personal days must be requested in advance. 
An aggregate of fourteen (14) days of the unused twelve (12) days permitted for personal 
illness and the three (3) days permitted for business may be accumulatd each school year. 
d) Bereavement Leave: Members will be allowed up to five (5) days of bereavement leave 
leave in the event of the death of a parent, spouse, child, significant other with whom the 
member resides, parent-in-law, grandparent, grandchild, or sibling and three (3) days of 
bereavement leave for anyone living in the same household regarded as family. 
e) Terminal Pay Upon Retirement: At the time of retirement (only), the employee will be 
reimbursed for accumulative sick/business days as follows: for those with fifteen (15) or 
fewer years of service, 25% times the number of accumulative sick/business days times 
1/200* of annual salary of said employee during the last year of actual service to a 
maximum of fifty (50) days pay; for those with more than fifteen (15) years of service, 
50% times the total number of accumulative sick/business days times l/200th of annual 
salary of said employee during the last year of actual service, to a maximum of one 
hundred (100) days pay. In the event of death of a member in service before retirement, 
money due said member for unused accumulated sick/business days will be paid to the 
estate of the individual, in accordance with the foregoing formulas. 
If notice of retirement is filed with the Superintendent and Board of Education before 
December 1st in the year prior to retirement and such retirement to be effective as of June 
30th of the year of retirement, the member will be granted payment of the terminal pay for 
unused sick leave/personal business days as follows: 
1) One half payment by December 31st 
2) One half payment by the following July 31st* 
* (Second payment subject to adjustment to correct total payments with final amount 
due.) 
f) Jury Duty: Members shall be granted time off with pay to the extent necessary to 
perform jury duty, but shall be required to reimburse the District for any pay received 
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from the Government for such duty. 
g) (i) Directors will receive (20) days of paid vacation per annum, to be expended during 
the course of each consecutive year of employment. Vacation days shall be selected by 
mutual agreement between the Superintendent of Schools and the Director. Vacation 
days will not be charged to a Director for school holidays and recess periods except that 
he or she will be.charged for vacation days used during summer recess. If the Director 
has not expended all vacation days by the end of a year of employment (i.e., by June 30), 
he or she shall be paid the value of the days not expended in said year up to a maximum 
of five (5) days per year. The value of each vacation day is hereby set at 17250th of the 
individual's salary that year. If a tenured Director has not expended all vacation days by 
the end of a year of employment (i.e., by June 30), he or she shall be paid the value of the 
days not expended in said year up to a maximum of seven (7) days per year. 
(ii) Directors shall accrue vacation days based on the part of the year that they have 
worked. The Superintendent of Schools reserves the right to allow a Director to use 
vacation days that he or she has not accrued upon the condition that the value of vacation 
days taken but not accrued shall be repaid if the individual leaves the service of the 
District prior to accruing said vacation day(s). The value of each vacation day is hereby 
set at 1/250* of the individual's salary that year. 
ARTICLE 12. ASSOCIATION PRIVILEGES 
12.1 The use of the facilities of the schools, including use of one school as a mailing address, shall 
be permitted for Association business after school hours providing there is no interference with the proper 
use of the schools for educational activities, and such business is conducted at reasonable hours and 
conforms to the rules and regulations for the use of schools according to District policy and with consent of 
the Superintendent. 
12.2 The only record with respect to any Association member for any official purpose shall be the 
member's official personnel file in the Superintendent's Office. A member shall be entitled to examine his 
professional file and shall receive a copy of any letter or communication written during his employment 
which reflects favorably or unfavorably on the member or on the performance of his duties, if such letter or 
communication is to be inserted in the member's file and record. Any responses shall be filed by the 
member within 7 days and shall be included in the file, but no implication of any kind shall be drawn from 
any failure to submit a response. Subject to reasonable procedural requirements, a member shall have the 
right to review his file during the normal workday. 
ARTICLE 13. GRIEVANCE PROCEDURE 
13.1 A grievance shall be presented only by or on behalf of one or more individual members of the 
bargaining unit directly concerned with the grievance. 
13.2 Grievance shall be defined as follows: 
a) Any dispute arising over the application or interpretation of any of the 
provisions of this Agreement. 
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13.3 An aggrieved person or persons shall be entitled to be represented by counsel of his choice at 
any step of the Grievance Procedure. 
13.4 Failure by the grievant to appeal a decision within thirty days, at any step in the proceedings, is 
to be construed that the grievance is dropped. 
13.5 Failure to render a decision within thirty (30) days at any step shall automatically thrust the 
grievance into the next step, by mutual consent, the time requirements have been waived. 
13.6 Stepl 
a) Any grievance under this Agreement between a member of this Association and the 
District shall be settled in the first instance by the aggrieved person involved and/or his 
Association representative, if requested by the aggrieved person, with the Superintendent. 
A grievance shall be submitted in writing and shall be answered in writing within seven 
(7) working days from the time the grievance was received. 
Step 2 
a) A grievance which is not adjusted under Step 1 may, at the request of either party within 
two weeks of the Step 1 answer, be promptly submitted directly to the Board of 
Education, where such grievance shall be heard by the Board or a Committee of said 
Board within twenty (20) school days after presentation of the grievance to the Board. 
The decision of the Board shall be made known to the parties within twenty (20) school 
days after the hearing. 
b) In the event that neither the Superintendent nor the Board of Education can resolve the 
grievance, then the grievant may appeal the lower decisions directly to the Commissioner 
of Education or to the courts within thirty (30) days of the decision of the Board of 
Education. 
c) A grievance dispute arising under any terms of this Agreement involving District policy 
or discretion may be submitted to such Grievance Procedure only on the question 
whether the District Policy was disregarded, or was applied in so discriminatory, 
arbitrary or capricious a manner as to constitute an abuse of discretion. 
ARTICLE 14. LITIGATION 
14.1 The Board shall provide legal counsel and shall defend members of this Association in 
lawsuits brought against them for acts of said members in legal performance of assigned administration, 
supervisory and/or teaching duties. 
ARTICLE 15. MATERIALS AND SUPPLIES 
15.1 Items which have been approved by the Board of Education and budgeted as such may be 
obtained by the presentation of a request signed by the Building Principal or Supervisor submitted to the 
Superintendent and to the Board of Education, provided such items are available. 
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ARTICLE 16. PARENTAL INTERFERENCE 
16.1 Before any decision is reached or action taken relative to requests or complaints by parents or 
P.T.A. regarding the internal operation of a building, the Board or the Superintendent shall consult with the 
Members involved. 
ARTICLE 17. STUDENT DISCIPLINE AND PROTECTION OF MEMBERS 
17.1 The Board and Superintendent recognize their responsibility to give all reasonable support and 
assistance to Members with respect to the maintenance of control and discipline in the buildings. Whenever 
it appears that a particular pupil requires the attention of special counselors, social workers, law 
enforcement personnel, physicians or other professional persons, the Board or Superintendent will take 
appropriate steps to assist in the adjustment of the pupil, including the possible suspension of students when 
warranted. 
17.2 If a Member is assaulted in connection with his employment, he shall give the Superintendent 
immediate notice of that fact. Notice of assault must also be provided to the Superintendent in writing and 
the Superintendent shall transmit a report about same to the Board without delay. The Board and the 
Superintendent shall cooperate with the Principal in whatever measures are necessary in obtaining redress, 
including Police action. If the aggrieved member wishes to sue for civil damages beyond the compensable 
damages (Workmen's Compensation), he may or shall retain a lawyer at his own cost and expense. 
17.3 If criminal or civil proceedings are brought against the Member alleging that he committed an 
assault in connection with his employment, but he in fact maintains his innocence, the Board will, upon his 
request, provide legal counsel to defend him in such proceedings, provided the Member has a meritorious 
defense in accordance with Section 3028 of the Education Law. 
17.4 The Board agrees to save harmless and protect Members from financial loss and will provide 
for their defense arising out of any claim, demand, suit or judgment by reason of alleged negligence or other 
act resulting in accidental bodily injury to any person within or about the school building, provided such 
Members at the time of the accident or injury was acting in the discharge of his duties within the scope of 
his employment and/or under the direction of the Board, to the extent set forth in 3028 of the Education 
Law. 
17.5 Whenever a Member is absent from employment and unable to perform bis duties as a result of 
of personal injury occurring in the course of his employment, for which he is eligible to receive Workmen's 
Compensation payments, he will be paid bis full salary for the period of his absence, less the amount of any 
Workmen's Compensation award made for disability due to said injury. No part of such absence will be 
charged to his annual or accumulated sick leave unless the same is covered by Workmen's Compensation 
benefits. The Board may require a physical examination by a doctor selected by mutual agreement with the 
Association and the Member. 
17.6 The Board will reimburse Members for the cost of replacing or repairing dentures, eyeglasses 
or other physical aids not covered by Workmen's Compensation or other insurance, destroyed or lost as a 
result of an injury sustained without fault on the part of a Member in the course of his or her employment. 
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ARTICLE 18. TUITION REIMBURSEMENT 
18.1 Members of the Association shall be reimbursed up to $1,500 for tuition costs expended for 
courses or classes approved in advance by the Superintendent of Schools. 
ARTICLE 19. OTHER CONTRACTUAL PROVISIONS 
19.1 This Agreement shall constitute the full and complete commitments between both parties and 
may be altered, changed, added to, deleted from or modified only through the voluntary, mutual consent of 
the parties in a written and signed amendment to this Agreement. 
19.2 During the life of this Agreement, the Board shall not adopt any policies inconsistent with the 
terms of this Agreement unless there is a mutual agreement to the contrary. 
19.3 Contracts of all other District'bargaining units shall be provided each Building Administrator 
as soon as such contracts are negotiated and signed. 
19.4 Anyone who accepts an acting appointment to a position covered by this Agreement shall be 
governed by the terms and conditions of the Board of Education during such appointment. 
ARTICLE 20. STRIKES 
20.1 In the event of a strike or work stoppage by individuals or groups for whom the Association is 
not the bargaining unit, the members of this Association shall report and perform their regular duties and 
receive salaries and benefits as provided in the terms of this contract. 
ARTICLE 21. SEPARABILITY AND RENEGOTIATION 
21.1 To the best knowledge and belief of the parties, this contract contains no provision which is 
contrary to Federal or State law. Should any provision of this Agreement, at any time during its life, be held 
held in conflict with Federal or State law, then such provision shall be deemed inoperative, with the 
remaining provisions having full force and effect. 
ARTICLE 22. DURATION 
22.1 This Agreement shall be effective from July 1, 2010 until June 30, 2014, inclusive. 
ARTICLE 23. STATUTORY REQUIREMENT 
It is agreed by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of law, or by providing the additional funds therefor, 
shall not become effective until the appropriate legislative body has given approval. 
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IN WITNESS WHEREOF, the parties have caused this Agreement to be signed the day and year 
first above written. 
THE ASSOCIATION OF ADMINISTRATORS 
AND SUPERVISORS OF THE NEW HYDE 
PARK-GARDEN CITY PARK UNION FREE 
SCHOOL DISTRICT 
THE BOARD OF EDUCATION OF THE 
NEW HYDE PARK-GARDEN CITY PARK 
UNION FREE SCHOOL DISTRICT 
BY: 'JAMES SVENDSEN 
PRESIDENT OF THE ASSOCIATION 
DATE: £\G\ 13 
BY: ERNEST GENTILE 
BOARD PRESIDENT 
DATE: 3 // \oo& 
CJ^- 1 
BY: .asr OLYNK 
TREASURER OF THE ASSOCIATION 
DATE: a/ U j '13 
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ACKNOWLEDGMENTS 
STATE OF NEW YORK ) 
) 
COUNTY OF NASSAU ) 
On the J _ day of M d i s / ) 2013, before me personally came ERNEST GENTILE to me known 
who being by me duly sworn, did depose and say that (s)he is President of the BOARD OF EDUCATION 
of the New Hyde Park-Garden City Park UFSD, and that (s)he executed the foregoing Agreement pursuant 
to resolution of the BOARD OF EDUCATION. / 
Notary Public 
STATE OF NEW YORK 
COUNTY OF NASSAU 
NOTARY PUBLIC STATE OF NEW YORK 
1
 NASSAU COUNTY 
*.EXR 
UC. #01DI6260110 
"-ai3 l?faQ{ lL. 
On the {/_ day of fJb(WMJ 2013, before me came JAMES SVENDSEN to me known, who 
being duly sworn, did depose and say that he is the President of THE ASSOCIATION OF 
ADMINISTRATORS AND SUPERVISORS OF THE NEW HYDE PARK-GARDEN CITY PARK 
U.F.S.D., and that he executed the foregoing Agreement in said capacity, with the approval and consent of 
the ASSOCIATION. J 
Notary Public 
STATE OF NEW YORK 
LESLIE DIBERNARDO 
NOTARY PUBLIC STATE OF NEW YORK 
NASSAU COUNTY 
UC.#01DI6260110 
COMM.EXR 4 ( 3 3 b o / U> ) 
) 
COUNTY OF NASSAU ) 
On the W day of 
flJb/VjUrf-013' b e f o r e m e c a m e KAREN OLYNK to me known, who being 
duly sworn, did depose and say that he is the Treasurer of THE ASSOCIATION OF ADMINISTRATORS 
AND SUPERVISORS OF THE NEW HYDE PARK-GARDEN CITY PARK U.F.S.D., and that he 
executed the foregoing Agreement in said capacity, with the approval and consent of the ASSOCIATION. 
tfiUuL B^/UU^UAD WLuu 
Notary Public 
LESLIE DIBERNARDO 
NOTARY PUBLIC STATE OF NEW YORK 
NASSAU COUNTY 
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